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Gender Equality, Disability, & Social Inclusion (GEDSI) Key Terminologies: 
 
This document provides an introduction to some of the key terminologies applicants and projects should be 
familiar with when considering approaches to Gender Equality, Disability, & Social Inclusion (GEDSI). 
 
Please note this document should be used as an overview and is not an exhaustive list of terminologies. If you 
would like to know more about any specific term, please use this document to help inform further research.  
 

Gender refers to the characteristics of women, men, girls and boys that are socially 
constructed. This includes norms, behaviours and roles associated with being a 
women, man, girl or boy, as well as relationships with each other. As a social 
construct, gender varies from society to society and can change over time1. 
  

Sex refers to the biological and physical characteristics of individuals. This differs from 
gender in that sex is not a social construction. 
 

Intersectionality  describes the complex ways in which the effects of multiple forms of 
discrimination (such as racism, sexism and classism) combine, overlap or intersect 
and attempts to recognise the impact of these effects on the experiences of 
individuals and groups2. 
 

Gender Equity is about the process of being fair to men and women, boys and girls and ensuring 
the equality of outcomes and results. It refers to the process of differential 
treatment that is fair and positively addresses a bias or disadvantage that is due to 
gender roles or norms or differences between the sexes3. 
 

Gender Equality is about addressing inequalities and transforming the distribution of opportunities, 
choices and resources available to girls, women and non-binary individuals so that 
they have equal power to shape their lives and participate in the process thereby 
increasing equality between people of all genders. 
 

Disability Inclusion refers to the process of identifying, removing, and preventing barriers that limit 
the full and equal participation of persons with disabilities in society. It aims to 
enhance their access to opportunities, resources, services, and decision-making, 
enabling them to influence the social, economic, political, and cultural factors that 
affect their lives. It ensures that the rights, perspectives, needs and contributions 
of persons with disabilities are recognised, respected, and meaningfully reflected 
in policies, programmes, and practices. 
 

Social Inclusion refers to the process of improving the terms of individuals and groups to take part 
in society, and the process of improving the ability, opportunity and dignity of 

 
1 Definition from World Health Organisation (WHO), as outlined here. 
2 Definition from IUCN Gender Analysis Guide, Spring 2021, available here. 
3 Definition from Unicef Gender Equality Glossary, available here. 
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https://www.who.int/health-topics/gender#tab=tab_1
https://genderandenvironment.org/iucn-gender-analysis-guide/
https://www.unicef.org/rosa/media/1761/file/Genderglossarytermsandconcepts.pdf
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people disadvantage and historically excluded from decision making and spheres 
of influence on the basis of their identity to take part in society.  
 

GEDSI Scale the BCFs GEDSI Scale has three components: 
 
GEDSI Sensitive: The GEDSI context has been considered and project activities take 
this into account in their design and implementation. The project addresses basic 
needs and vulnerabilities of women and marginalised groups and the project will 
not contribute to or create further inequalities. 
 
GEDSI Empowering: These projects have all the characteristics of a ‘sensitive’ 
approach whilst also increasing equal access to assets, resources and capabilities 
for women and marginalised group 
  
GEDSI Transformative: The project has all the characteristics of an ‘empowering’ 
approach whilst also addressing unequal power relationships and seeking 
institutional and societal change. 
  

Meaningful Participation  meaningful participation is defined in the Law Insider Dictionary as “engaging a 
diverse group of stakeholders who are representative of the communities that 
policies and programs will impact, not only in consultative roles to provide input, 
but also to co-plan or lead program development efforts, have access to data and 
resources to make informal decisions”. Meaningful participation also means 
facilitating engagement with stakeholders in way that enables and supports 
participation i.e. ensuring the environment and those engaging with participants is 
appropriate for the context. 
 

Social Norms the information, unwritten rules, beliefs, and shared expectations that guide 
behaviour within a group or society.  

  
GEDSI Analysis a process of collecting information to understand the gender dynamics and 

context of a specific social group. It specially focuses on understanding how these 
gender dynamics affect men and women’s and their access to opportunities and 
benefits4. 
 

GEDSI Risk due to gender and social roles and norms, different identities access, use and 
interact with natural environments, resources and ecosystems differently, and 
have differentiated risks and opportunities in addressing challenges and 
responding to threats to these environments. GEDSI risk should be identified from 
conducting a GEDSI Analysis at the start of a project and risks carefully managed 
throughout the lifetime of the project. 

 

 
4 Please see IUCN, Gender Analysis, Spring 2021, available here. 
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